Victorian Accredited Hospital-Based PESCI * - Organisational Chart

Employer recruits an IMG eligible for the
Standard or Competent Authority pathway

Employer identifies the need for a PESCI
(In'accordance with the position descrip-
tion and risk assessment chart)

PESCl is organised and conducted by
the employer (In accordance with the
accredited interview panel criteria)
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d
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Employer does not identify the need for a PESCI
(standard employer interview conducted)

Gnterview report is sent to AHPRA **)

Outcome report is sent to the
applicant and employer contact

v

AHPRA

(Employer submits registration application to)

v

AHPRA assess the application and identifies that g\
PESCl is required but has not yet been organised
or conducted
(As per Medical Board of Australia - Limited regis-
tration for postgraduate training or supervised
\ Y,

practice registration standard)

(AHPRA assess the application and is satisfied thaq
the PESCI requirement has been met or is not
applicable for the position being applied for
(As per Medical Board of Australia - Limited regis-
tration for postgraduate training or supervised

k practice registration standard) )

v

(" AHPRA notifies employer that the application
will not be considered until the PESCI require-
\_ ment has been conducted

Application goes to AHPRA for consideration
(the interview report arising from the PESCl is considered

Applicant is deemed to be suitable for
registration(AHPRA may outline conditions associated
with the applicant’s registration)

Applicant completes the registration process and
is listed as a medical practitioner on the register

IMG begins to practice in accordance with the
conditions of their registration

v

Applicant is deemed as being unsuitable for registration

* PESCI - Pre-employment Structured Clinical Interview
** AHPRA - Australian Health Practitioner Regulation Agency



